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(Mark One)

þ ANNUAL REPORT PURSUANT TO SECTION 15(d) OF THE SECURITIES EXCHANGE ACT OF 1934 
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OR

¨TRANSITION REPORT PURSUANT TO SECTION 15(d) OF THE SECURITIES EXCHANGE ACT OF 1934 

For the transition period from          to                       

Commission file number 1-9247

A. Full title of the plan and the address of the plan, if different from that of the issuer named below:

CA Savings Harvest Plan

B. Name of issuer of the securities held pursuant to the plan and the address of its principal executive office:

CA, Inc., One CA Plaza, Islandia, New York 11749

Edgar Filing: CA, INC. - Form 11-K

1



Report of Independent Registered Public Accounting Firm

CA Savings Harvest Plan Committee
CA Savings Harvest Plan:

We have audited the accompanying statements of net assets available for benefits of CA Savings Harvest Plan (the
Plan) as of December 31, 2012 and 2011, and the related statements of changes in net assets available for benefits for
the plan years then ended. These financial statements are the responsibility of the Plan’s management. Our
responsibility is to express an opinion on these financial statements based on our audits.

We conducted our audits in accordance with standards of the Public Company Accounting Oversight Board (United
States). Those standards require that we plan and perform the audit to obtain reasonable assurance about whether the
financial statements are free of material misstatement. An audit includes examining, on a test basis, evidence
supporting the amounts and disclosures in the financial statements. An audit also includes assessing the accounting
principles used and significant estimates made by management, as well as evaluating the overall financial statement
presentation. We believe that our audits provide a reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net assets available
for benefits of the Plan as of December 31, 2012 and 2011, and the changes in net assets available for benefits for the
plan years then ended, in conformity with U.S. generally accepted accounting principles.

Our audits were performed for the purpose of forming an opinion on the basic financial statements taken as a whole.
The supplemental schedules of schedule H, line 4a, — schedule of delinquent participant contributions for the year
ended December 31, 2012 and schedule H, line 4i — schedule of assets (held at end of year) as of December 31, 2012
are presented for purposes of additional analysis and are not a required part of the basic financial statements but are
supplementary information required by the Department of Labor’s Rules and Regulations for Reporting and Disclosure
under the Employee Retirement Income Security Act of 1974. These supplemental schedules are the responsibility of
the Plan’s management. The supplemental schedules have been subjected to the auditing procedures applied in the
audits of the basic financial statements and, in our opinion, are fairly stated in all material respects in relation to the
basic financial statements taken as a whole.

/s/ KPMG LLP
New York, New York
June 25, 2013
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CA SAVINGS HARVEST PLAN
Statements of Net Assets Available for Benefits
December 31, 2012 and 2011

2012 2011
Assets:
Investments, at fair value
Mutual funds $944,854,806 $848,691,848
Common collective trusts 163,683,024 126,302,816
ESOP stock fund 146,917,217 125,302,251
Total investments, at fair value 1,255,455,047 1,100,296,915
Receivables:
ERISA account 378,754 191,914
Employer contributions 28,047,528 28,900,501
Participant contributions 44,692 89,778
Notes receivable from participants 18,686,038 17,326,174
Total receivables 47,157,012 46,508,367
Total assets 1,302,612,059 1,146,805,282
Liabilities:
Administrative expenses payable 176,290 157,825
Net assets available for benefits, at fair value $1,302,435,769 $1,146,647,457

See accompanying Notes to Financial Statements.
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CA SAVINGS HARVEST PLAN
Statements of Changes in Net Assets Available for Benefits
Plan Years ended December 31, 2012 and 2011

2012 2011

Additions to net assets available for benefits:
Investment income/(loss):
Net appreciation/(depreciation) in fair value of investments $105,073,757 $(55,819,741 )
Dividend income 30,987,692 14,620,645
Total investment income/(loss) 136,061,449 (41,199,096)
Interest income on notes receivable from participants 738,510 765,440
Contributions:
Participants 77,253,275 77,777,098
Employer 35,724,715 43,036,980
Total contributions 112,977,990 120,814,078
ERISA account 1,469,246 567,596
Total additions 251,247,195 80,948,018
Deductions from net assets available for benefits:
Participant withdrawals and benefit payments 94,645,787 106,743,171
Administrative expenses 813,096 465,638
Total deductions 95,458,883 107,208,809
Net increase/(decrease) in net assets available for benefits 155,788,312 (26,260,791)
Net assets available for benefits at beginning of year 1,146,647,457 1,172,908,248
Net assets available for benefits at end of year $1,302,435,769 $1,146,647,457

See accompanying Notes to Financial Statements.
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CA SAVINGS HARVEST PLAN
Notes to Financial Statements
December 31, 2012 and 2011

(1)Description of the Plan 

The following description of the CA Savings Harvest Plan (the Plan) provides only general information. Participants
should refer to the plan document for a more complete description of the Plan’s provisions.

(a)General 

The Plan was originally adopted by CA, Inc. (the Company or the Plan Sponsor) effective January 1, 1981 and is a
defined contribution plan. All U.S. employees, U.S. expatriates, and Puerto Rico employees of the Company on U.S.
payroll who meet eligibility requirements may participate in the Plan. The plan year end is December 31.

The Plan is subject to the reporting and disclosure requirements, participation and vesting standards, and fiduciary
responsibility provisions of the Employee Retirement Income Security Act of 1974, as amended (ERISA).

The Plan is administered by the CA Savings Harvest Plan Committee (the Plan Committee) appointed by the Board of
Directors of the Company. The assets of the Plan are maintained and transactions therein are executed by Fidelity
Management Trust Company, the trustee of the Plan (the Trustee).

(b)Eligibility 

Employees are eligible to participate in the Plan with respect to pre-tax and after-tax contributions effective on their
hire date. Eligibility with respect to employer matching and employer discretionary contributions occurs in the month
following completion of one full year of service.

(c)Contributions 

Plan participants may elect to contribute a percentage of their base compensation ranging from 2% to 20%. Each
participant may change this election at any time.

To comply with the applicable Internal Revenue Code (IRC) provision, pre-tax contributions elected by any
participant may not exceed $17,000 and $16,500 for the calendar years ended December 31, 2012 and 2011,
respectively. The Plan also allows participants age 50 and over to make an extra “catch-up” contribution on a pre-tax
basis, which may not exceed $5,500 for the calendar years ended December 31, 2012 and 2011. Participants may also
contribute on an after-tax basis up to the Internal Revenue Service (IRS) limits. The Plan also contains a
non-leveraged employee stock ownership plan (ESOP) feature. The ESOP Stock Fund consists of the common stock
of the Company.

For eligible participants, the Company makes a matching contribution to the Plan on behalf of each participant equal
to 50% of such participant’s contribution up to a maximum of 2.5% of the participant’s eligible compensation
(contributions are subject to certain IRC limitations). The matching contributions are allocated in the same manner as
participant contributions. The total matching contribution for the plan year ended December 31, 2012 was
$15,508,232 of which $7,831,045 was funded from plan forfeitures. The total matching contribution for the plan year
ended December 31, 2011 was $15,049,300, of which $896,354 was funded from plan forfeitures. Additional
information concerning the Plan's forfeiture amounts for plan year ended December 31, 2011 is detailed in footnote 5.
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In addition to its matching contribution, the Company may make a discretionary contribution to the Plan on behalf of
eligible participants in an amount that the Compensation and Human Resources Committee of the Board of Directors
may, in its sole discretion, determine. The discretionary contribution for the plan year ended December 31, 2012 was
$28,047,528, which was paid in the form of 1,012,180 shares of common stock of the Company. The discretionary
contribution is allocated to each eligible participant who was an employee of the Company on December 31 of that
plan year, generally in the same ratio that the participant’s base compensation for the plan year bears to the base
compensation of all eligible participants for such plan year. The discretionary contribution for the plan year
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ended December 31, 2012 was allocated directly to the ESOP Stock Fund and funded into each eligible participant’s
account on May 21, 2013. Subsequent to this initial allocation, the participants of the Plan have the right to re-direct
these investments into the other investment options available under the Plan. The discretionary contribution for the
plan year ended December 31, 2011 was $28,884,034, which was paid in the form of 1,144,375 shares of common
stock of the Company.

(d)    Vesting 

Participants are immediately vested in their elective contributions. The matching and discretionary contributions made
by the Company and earnings thereon vest as follows as of March 31, 2008 and thereafter:

   Percent vested       After years of service
0%       Less than 1
33% 1
66% 2
100% 3

Participants are 100% vested in their matching and discretionary contributions upon the completion of three years of
service, with respect to contributions made after March 31, 2008. In addition, 100% vesting occurs upon death or total
disability of a participant, upon attainment of normal retirement age while still an active employee, or upon
termination of the Plan.

Prior to March 31, 2008, matching and discretionary contributions vested according to one of the following two
vesting schedules:

Percent vested with respect to portion
of account attributable to matching
and discretionary contributions made
for plan years ending prior to
March 31, 2002

Percent vested with respect to portion
of account attributable to matching
and discretionary contributions made
for plan years beginning on or after
March 31, 2002 and prior to
March 31, 2008

      After years of service

0% 0% Less than 1
0% 0% 1
0% 20% 2
20% 40% 3
40% 60% 4
60% 80% 5
80% 100% 6
100% 100% 7

(e)Participant Accounts 

A separate account is established and maintained in the name of each participant and reflects the participant’s balance
invested therein. Participant account balances include contributions, earnings, losses and if applicable, expenses,
allocated to such account. Participant accounts shall be allocated with proportional earnings, losses, and expenses
attributable to the respective investment funds invested in such accounts in a manner which bears the same ratio as
such earnings, losses and expenses bear to the value of all such accounts within each respective fund.

(f)Investment Options 
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The assets of the Plan are held in custody by the Trustee. As of December 31, 2012, participants were able to invest in
any of the following investment fund options or any combination of these options:
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Mutual Funds    

Fidelity Institutional Money Market Portfolio — invests in the highest-quality U.S. dollar denominated money market
securities of domestic and foreign issuers, U.S. Government securities, and repurchase agreements.

PIMCO Total Return Fund Institutional— invests in all types of bonds, including U.S. Government, corporate, mortgage
and foreign and maintains an average portfolio duration of three to six years (approximately equal to an average
maturity of five to twelve years) while also investing in shorter or longer maturity bonds.

Fidelity Puritan Fund Class K— invests approximately 60% of its assets in stocks and other equity securities and the
remainder in bonds and other debt securities.

Dodge and Cox Stock Fund — invests at least 80% of its assets in a broadly diversified portfolio of common stocks.

Vanguard Institutional Index Fund — employing ‘passive management’, this fund invests substantially all of its assets in
the common stocks that make up the Standard and Poor’s 500 Index.

Vanguard Inflation Protected Securities Fund Institutional Shares — invests at least 80% of assets in inflation-indexed
bonds issued by the U.S. government in order to provide inflation protection and income consistent with investment in
inflation-indexed securities.

Artisan Mid Cap Fund Institutional Class—invests primarily in U.S. companies with at least 80% of its assets in what
the investment manager believes to be medium-sized companies.

Fidelity Low Priced Stock Fund Class K— invests at least 80% of its assets in what the investment manager believes to
be low-priced stocks.

Fidelity Contrafund Class K—invests in securities of domestic and foreign issuers whose value the fund’s manager
believes is not fully recognized by the public. The fund may invest in ‘growth’ or ‘value’ stocks, or both.

Fidelity Small Cap Stock Fund — invests at least 80% of its assets in common stocks of companies with small market
capitalizations.

Artisan Mid Cap Value Fund Institutional Shares — invests primarily in U.S. companies with at least 80% of its assets
in what the investment manager believes to be medium-sized companies.

Thornburg International Value Fund Class R5— primarily invests in foreign securities or depository receipts of foreign
securities.

American Beacon Small Cap Value Fund — invests at least 80% of its assets in equity securities of U.S. companies with
market capitalization of $3.0 billion or less at the time of investment.

Vanguard Total Stock Market Index Fund - employs a passive management strategy designed to track the
performance of the MSCI US Broad Market Index, which consists of all the U.S. common stocks traded regularly on
the New York Stock Exchange and the NASDAQ over-the-counter market.

Vanguard Total Bond Market Index Fund - employs a passive management strategy designed to track the performance
of the Barclays Capital U.S. Aggregate Float Adjusted Index. It invests at least 80% of assets in bonds held in the
index.
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Vanguard Extended Market Index Fund - employs a passive management strategy designed to track the performance
of the Standard & Poor’s Completion Index, a broadly diversified index of stocks of small and medium-size U.S.
companies.

Vanguard Total International Stock Fund - employs a passive management strategy designed to track the performance
of the MSCI All Country World ex USA Investable Market Index, an index designed to measure equity market
performance in developed and emerging markets, excluding the United States.
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Common Collective Trust Funds 

Pyramis Institutional Large Cap Core Commingled Pool — a unitized fund option that invests in securities that the fund
believes have sustainable competitive advantages in their respective industries or in market leaders expected to sustain
strong earnings growth in their respective markets.

Pyramis Index Lifecycle Commingled Pools (2000, 2005, 2010, 2015, 2020, 2025, 2030, 2035, 2040, 2045, 2050) —
these are not mutual funds; they are asset allocation commingled pools of the Pyramis Group Trust for Employee
Benefit Plans that are managed by Pyramis Global Advisors Trust Company (PGTAC). They seek total return until
the Pool’s target retirement year. They invest in a diversified portfolio of equity index, fixed income index and / or
short term products.

Stock 

ESOP Stock Fund — invests solely in the common stock of the Company.

Of the investment options listed above, on November 14, 2012, the Artisan Mid Cap Fund Institutional Class replaced
the Artisan Mid Cap Fund Investor Class, the Artisan Mid Cap Value Fund Institutional Shares replaced the Artisan
Mid Cap Value Fund Investor Shares, the Fidelity Contrafund Class K replaced the Fidelity Contrafund, the Fidelity
Low Priced Stock Fund Class K replaced the Fidelity Low Priced Stock Fund, the Fidelity Puritan Fund Class K
replaced the Fidelity Puritan Fund, the Thornburg International Value Fund Class R5 replaced the Thornburg
International Value Fund Class R4, the Vanguard Inflation Protected Securities Fund Institutional Shares replaced the
Vanguard Inflation Protected Securities Fund Investor Shares, and the American Funds Growth Fund of America
Class R5 was removed from the plan and remaining assets were transferred into the Fidelity Contrafund Class K.

Participants may direct contributions or transfer their current investment balances between funds on a daily basis.

(g)Withdrawals and Payment of Benefits 

The Plan provides for benefit distributions to Plan participants or their beneficiaries upon the participant’s retirement,
termination of employment, total disability or death. Any participant may also apply to make in-service withdrawals
of all or part of his/her vested account balance subject to specific in-service withdrawal of after-tax contributions, age
59½ withdrawals and hardship withdrawal criteria in the Plan.

(h)    Notes Receivable from Participants 

Participants may take a loan from their vested account balance for any reason. The minimum loan amount is $1,000
and the maximum amount that can be borrowed is 50% of a participant’s vested account balance up to $50,000 and
reduced by the highest outstanding loan balance of the participant in the 12-month period prior to taking the loan.

If a participant does not repay his/her outstanding loan balance at the time (s)he elects a distribution of his/her vested
account balance or if a participant misses any loan payments and does not make up the missed payments in full
(including accrued interest) within a 30-day period (notice of which will be provided in writing from the Trustee), the
amount of the participant’s outstanding loan will be defaulted and reported to the IRS as a taxable distribution. A 10%
early distribution penalty may also apply.

Upon the death, retirement or termination of employment of the participant, the Plan may deduct the total unpaid
balance or any portion thereof from any payment or distribution to which the participant or the participant’s
beneficiaries may be entitled. Currently, interest rates on plan loans are fixed based on the prevailing market rate
(prime rate plus 1%) when the application for the loan is submitted. The interest rate on plan loans originated during
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the plan year ended December 31, 2012 was 4.25%. All loans are being repaid in equal semimonthly installments,
generally through payroll deductions and extend from periods of one to five years. Certain loans that were transferred
from other plans had terms in excess of five years as they were for purchases of principal residences. Loans
outstanding as of December 31, 2012 and 2011 bore interest ranging from 4.25% to 9.75%, and the terms ranged from
1 to 20 years. Participant loan fees, which are included in administrative expenses on the accompanying statements of
changes in net assets available for benefits, are borne by the participant and amounted to $39,037 and $37,768 for the
plan years ended December 31, 2012 and 2011, respectively.
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(i)Administrative Expenses 

Administrative expenses consist of participant fees, including loan fees, and costs of recordkeeping and
administration. Trustee fees and other administrative and recordkeeping expenses charged to the Plan by Fidelity
Investments Institutional Operations Company (FIIOC) are initially paid by the ERISA Account (see footnote 1(k)) on
a quarterly basis. This process is automatic, therefore each quarterly invoice reflects a total amount due and a balance
due after the ERISA Account credit has been applied. The balance of the quarterly invoice is then paid out of the
Plan’s forfeiture account. If at any time the amount available in the forfeiture account does not cover the remaining
fees, the Company would then be responsible for payment.

(j)Forfeited Accounts 

When participants leave the Company, the unvested portion of their Employer Contribution Account (matching and
discretionary) is forfeited as of the earlier of the date they receive a distribution of their vested account or the date they
have five consecutive one year breaks-in-service. At December 31, 2012 and 2011, forfeited non-vested accounts
totaled $17,598 and $384,874, respectively, and were available to fund future employer contributions and to pay
administrative expenses of the Plan as noted above.

(k)ERISA Account 

The Trustee and the Plan maintain a revenue sharing arrangement whereby a portion of the revenue earned by the
Trustee from certain funds is passed through to the Plan for payment of permitted plan expenses. In order for the Plan
to receive credits as a result of this revenue sharing arrangement, and to use this credit to pay plan expenses, the
Company created the ERISA Account under the Plan. The ERISA Account is a cash account within the Plan, similar
in design to forfeiture accounts, and is used to record keep the redistribution of plan-generated fund revenue and
expenses that exceed the costs associated with plan administration. All assets in this account are invested in the
Fidelity Institutional Money Market Portfolio.

When the plan investments pay out revenue-sharing above the current quarter’s plan administration fees, the amount
exceeding the current quarter’s fee is deposited in the ERISA Account, and is available for payment of future plan
expenses. The ERISA Account balance was $766,638 at December 31, 2012 and $97,563 at December 31, 2011.
There is also a credit of $378,754 and $191,914 due to the ERISA Account as of December 31, 2012 and 2011 for the
fourth quarter of the year, which has been reflected in the Statements of Net Assets Available for Benefits.

(l)Plan Termination 

Although it has not expressed any intent to do so, the Company has the right under the Plan to discontinue its
contributions at any time and to terminate the Plan subject to the provisions of ERISA. In the event of termination of
the Plan, participants will become 100% vested in their accounts.

(2)Summary of Significant Accounting Policies

The accompanying financial statements of the Plan have been prepared in accordance with U.S. generally accepted
accounting principles (GAAP). The more significant accounting policies followed by the Plan are as follows:

(a)Basis of Presentation 

The accompanying financial statements have been prepared on the accrual method of accounting.
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