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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

Washington, D.C. 20549

FORM 11-K

(Mark One)

X ANNUAL REPORT PURSUANT TO SECTION 15(d) OF THE
SECURITIES EXCHANGE ACT OF 1934

For the fiscal year ended December 31, 2008

OR

0 TRANSITION REPORT PURSUANT TO SECTION 15(d) OF
THE SECURITIES EXCHANGE ACT OF 1934

For the transition period from to

Commission file number 1-9753

A. Full title of the plan and the address of the plan, if different from that of the issuer named below:

Georgia Gulf Corporation 401(k) Retirement Savings Plan
(referred to herein as the Plan )

B. Name of issuer of the securities held pursuant to the plan and the address of its principal executive
office:
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REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

To the Participants in and Plan Administrator of
Georgia Gulf Corporation 401(k) Retirement Savings Plan

We have audited the accompanying statements of net assets available for benefits of Georgia Gulf Corporation 401(k) Retirement Savings Plan
(formerly Georgia Gulf Corporation Savings and Capital Growth Plan) (the Plan ) as of December 31, 2008 and 2007, and the related statement
of changes in net assets available for benefits for the year ended December 31, 2008. These financial statements are the responsibility of the

Plan s management. Our responsibility is to express an opinion on these financial statements based on our audits.

We conducted our audits in accordance with the standards of the Public Company Accounting Oversight Board (United States). Those standards
require that we plan and perform the audit to obtain reasonable assurance about whether the financial statements are free of material
misstatement. The Plan is not required to have, nor were we engaged to perform, an audit of its internal control over financial reporting. Our
audits included consideration of internal control over financial reporting as a basis for designing audit procedures that are appropriate under the
circumstances, but not for the purposes of expressing an opinion on the effectiveness of the Plan s internal control over financial reporting.
Accordingly, we express no such opinion. An audit also includes examining, on a test basis, evidence supporting the amounts and disclosures in
the financial statements, assessing the accounting principles used and significant estimates made by management, as well as evaluating the
overall financial statement presentation. We believe that our audits provide a reasonable basis for our opinion.

In our opinion, such financial statements present fairly, in all material respects, the net assets available for benefits of the Plan as of
December 31, 2008 and 2007, and the changes in net assets available for benefits for the year ended December 31, 2008 in conformity with
accounting principles generally accepted in the United States of America.

As discussed in Notes 2 and 8, the Plan prospectively adopted Statement of Financial Accounting Standards No. 157, Fair Value
Measurements, on January 1, 2008.

Our audits were conducted for the purpose of forming an opinion on the basic financial statements taken as a whole. The supplemental schedule
of assets (held at end of year) as of December 31, 2008 is presented for the purpose of additional analysis and is not a required part of the basic
financial statements, but is supplementary information required by the Department of Labor s Rules and Regulations for Reporting and
Disclosure under the Employee Retirement Income Security Act of 1974. This schedule is the responsibility of the Plan s management. Such
schedule has been subjected to the auditing procedures applied in our audit of the basic 2008 financial statements and, in our opinion, is fairly
stated in all material respects when considered in relation to the basic financial statements taken as a whole.

/s/ Deloitte & Touche LLP

Atlanta, GA
June 26, 2009
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GEORGIA GULF CORPORATION
401(k) RETIREMENT SAVINGS PLAN (FORMERLY GEORGIA GULF CORPORATION SAVINGS AND CAPITAL GROWTH PLAN)

STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS

DECEMBER 31, 2008 AND 2007

2008 2007
ASSETS
Company Contribution Receivable $ 112,572 § 2,158,786
Investments At fair value:
Participant-Directed 158,574,202 199,185,608
Non-Participant-Directed 12,585,718 21,025,505
Total Investments 171,159,920 220,211,113
Net Assets Available For Benefits At Fair Value 171,272,492 222,369,899
Adjustment from fair value to contract value for fully benefit- responsive stable value fund
(Note 2) 3,084,502 404,072
Net Assets Available for Benefits $ 174,356,994 $ 222,773,971

See accompanying notes to financial statements.
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GEORGIA GULF CORPORATION
401(k) RETIREMENT SAVINGS PLAN (FORMERLY GEORGIA GULF CORPORATION SAVINGS AND CAPITAL GROWTH PLAN)

STATEMENT OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

YEAR ENDED DECEMBER 31, 2008

ADDITIONS TO NET ASSETS:

Interest and dividends $ 6,958,594
Contributions:

Participants 7,584,078
Company 3,513,649
Rollovers 360,926
Total contributions 11,458,653
Transfer of Assets from Merged Plans 31,753,618
Total additions 50,170,865

DEDUCTIONS FROM NET ASSETS:

Net depreciation in fair value of investments (73,632,952)
Distributions and withdrawals for participants (24,652,798)
Transaction fees (173,993)
Other (128,099)
Total deductions (98,587,842)
NET DECREASE IN NET ASSETS (48,416,977)
NET ASSETS AVAILABLE FOR BENEFITS:

Beginning of year 222,773,971

End of year $ 174,356,994

See accompanying notes to financial statements.
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GEORGIA GULF CORPORATION
401(k) RETIREMENT SAVINGS PLAN (FORMERLY GEORGIA GULF CORPORATION SAVINGS AND CAPITAL GROWTH PLAN)

NOTES TO FINANCIAL STATEMENTS

AS OF DECEMBER 31, 2008 AND 2007 AND FOR THE YEAR ENDED DECEMBER 31, 2008

1. PLAN DESCRIPTION

The following description of the Georgia Gulf Corporation 401(k) Retirement Savings Plan (formerly the Georgia Gulf Savings and Capital
Growth Plan) (the Plan ) provides only general information. Participants should refer to the official Plan document for complete information.

General The Plan was established January 1, 1985 in connection with the acquisition of Georgia-Pacific

Chemicals, Inc. ( Chemicals ) by Georgia Gulf Corporation (the Company or Plan Administrator ) from Georgia-Pacific
Corporation. The Plan is a defined contribution plan managed by Merrill Lynch (the Trustee ) and effective January 1,

2008, the Plan was amended to expand participation to include all full-time US salaried employees of the Company,

excluding employees covered by bargained agreements and Canada based employees of the Company s Royal

Group, Inc. subsidiary. Prior to January 1, 2008, the Plan covered substantially all salaried employees of the

Company, excluding employees of the Company s Royal Group, Inc. subsidiary and employees covered by bargained
agreements. The Plan is subject to the provisions of the Employee Retirement Income Security Act of 1974, as

amended (  ERISA ).

The Plan includes an employee stock ownership plan ( ESOP ) component. As a result, there is an additional component for those portions of
participant accounts that are invested in the Company s common stock fund. Those Company common stock fund accounts consist of two
components, one of which is attributable to the profit sharing component of the Plan and the other of which is attributable to the ESOP
component of the Plan. The ESOP component of the Plan is designed to qualify as a stock bonus plan for tax purposes.

On January 1, 2008, the Plan was renamed the Georgia Gulf Corporation 401(k) Retirement Savings Plan. Additionally, the Royal Plastics
Group Limited 401(k) Savings Plan and the Georgia Gulf Hourly Employees Retirement Savings Plan were merged into the Plan effective
March 3, 2008. As a result, net assets totaling $31,753,618 were transferred into the Plan.

Plan Administrator Georgia Gulf Corporation, the Plan Administrator, is currently in the process of negotiating private
debt exchange offers (the Exchange Offers ) to exchange approximately $800 million of certain public notes in a
restructing of its capital structure. The purpose of the Exchange Offers is to reduce the Plan Administrator s overall
indebtedness and related interest expense. In connection with the Exchange Offers, management withheld certain
interest payments due April 15, 2009 for their 2014 notes and 2016 notes and due June 15, 2009 for the 2013 notes,
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which gave the noteholders the right to accelerate the indebtedness or seek other remedies. The Plan Administrator
has obtained forbearance agreements from the holders of the requisite percentages of the 2013, 2014 and 2016 notes to
ensure that such indebtedness may not be accelerated under the indentures for such notes prior to the earlier of

July 15, 2009 or the first day the noteholders of the 2013, 2014 and 2016 notes may accelerate the indebtedness under
such notes in respect of these interest payments due April 15, 2009 and due June 15, 2009. Upon expiration of these
forbearances on July 15, 2009, an acceleration of indebtedness under any issue of the notes would constitute cross
defaults under the other note issues, the Plan Administrator s senior secured credit facility and the Plan Administrator s
New Asset Securitization agreement. Due to the uncertainty of obtaining requisite future forbearance agreements or
the Plan Administrator s ability to negotiate acceptable terms for or complete the proposed Exchange Offers with the
note holders, and the potential cross defaults described above, these matters raise substantial doubt about the Plan
Administrator s ability to continue as a going concern.

Plan Administrator s management plans to address the issue of substantial doubt by continuing discussions with the note holders in an attempt to
negotiate and complete the Exchange Offers and is continuing to evaluate the Administrator s capital structure and explore options including the
possibility of seeking further amendments or refinancing of their senior secured credit facility. The Plan Administrator may have to ultimately
seek relief through a filing under the U.S. Bankruptcy Code. While Plan management does not believe that the aforementioned matters will
impact the Plan or its participants directly, the ultimate impact of such matters on the Plan cannot presently be determined.

Capital Growth Account 'The Capital Growth Account portion of the Plan, which included Company annual contributions
equal to 3% of participants annual compensation, as defined by the Plan, was discontinued effective January 1, 2008.

Participants whose termination is due to disability or death or whose termination occurs after reaching age 55 with ten or more years of service
will be entitled to a contribution for the year of termination. At December 31, 2008 and 2007, the Plan had $112,572 and $2,158,786,
respectively, in contributions receivable from the Company. The amounts are recognized as a Company Contribution Receivable in the
December 31, 2008 and 2007 Statements of Net Assets Available for Benefits. All contributions are participant-directed. Participants may
change their investment elections at any time.

Savings Account  All full-time employees of the Company, may elect to participate in the savings account as of the first
of the month following the completion of 60 days of service. Participants may elect to contribute in 1% increments,

on a pretax or after-tax basis, up to 100% of their eligible compensation, as defined by the Plan and subject to Internal
Revenue Code ( IRC ) limitations. Participants may elect to change their contribution percentage on a monthly basis.
Effective January 1, 2008, the Company match of Participant contribution changed to 100% of the first 3% and 50%

of the next 2% of the participant s pretax contributions and vesting for the Company match becomes immediate for
Company contributions after January 1, 2008. Prior to that date, the Company matched 50% of the participants pretax
contributions up to a maximum of 4% of their annual compensation.

Company matching contributions prior to January 1, 2008 vest at a rate of 10% per year for the first two years of service and 20% per year for
the third, fourth, fifth and sixth years of service or vest immediately if a participant leaves the Company due to death, disability, or attainment of
age 60 or later (as long as the participant is still an active employee). Company contributions are limited to current and accumulated earnings
and profits in accordance with IRS regulations. Eligible employees, who will attain at least age 50 before the close of the plan year, may elect to
make catch-up contributions in accordance with the Economic Growth and Tax Relief Reconciliation Act of 2001. See Note 9.
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Contributions to the savings account may be invested in any investment option offered by the Plan, and participants may change their investment
elections at any time.

Prior Plan Account Participants in the Plan who were previously employees of Chemicals may have participated in a
predecessor plan, which consisted of employer and employee funds. Employer fund balances consisted of annual
contributions plus earnings. Employee fund balances consisted of employee after-tax contributions plus earnings.
Upon the Company s acquisition of Chemicals, these prior plan account balances were transferred to the Plan and
became fully vested and represent non-participant directed accounts. Once the participant is 55 years of age with 10
years of service, or 65 years of age, he/she may elect to transfer his/her balance to participant directed funds.

When a participant leaves the Company, he/she may elect to receive his/her entire employer fund prior plan account balance as a lump-sum
distribution or, if eligible, to transfer the amount to the Company s Salaried Employees Retirement Plan.

Employee fund balances are classified as an after-tax savings account and are subject to plan distribution rules.

Investment Funds Assets held in the Plan as of December 31, 2008 are invested by the Trustee in any of the following
investment fund options, offered by the Plan, as directed by participants and/or Plan management:

a. Vanguard Wellington Fund ~ Admiral Class

b. Harbor Capital Appreciation Fund Class I

c. INVESCO Stable Value Trust

d. Dodge & Cox Stock Fund

e. American Funds Europacific Growth Fund Class A

f. Georgia Gulf Employee Stock Ownership Fund

g. Vanguard S&P 500 Index Fund

h. Lord Abbett Small Capital Value Fund Class I

1. Roxbury Small Capital Growth Fund Institutional Class
B T Rowe Price Retirement Income Fund

k. T Rowe Price Retirement 2005, 2010, 2015, 2020, 2025, 2030, 2035, 2040, and 2045 Funds  Retail Class

11
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Benefits/Distributions Upon termination of service due to death, disability, retirement, or separation from service, a
participant or designated beneficiary may elect to receive a lump-sum amount equal to the value of the participant s
vested interest in his/her account. The participant may also elect to rollover his/her account into an Individual
Retirement Account (IRA) or another company s retirement plan, or leave it in the Company Plan as long as the value
of the account exceeds $1,000. If the participant s balance is less than $1,000, the Company has the authority to
distribute the balance to the participant in a single lump-sum payment. Participants may make withdrawals from
his/her elective contribution account balance after reaching age 59-V2 and must begin receiving distributions at age
70-Ya.

Participant Loans Participants may borrow a minimum of $1,000 and up to a maximum equal to the lesser of $50,000 or
50% of his/her vested account balance. Loans are secured by the participant s account balance and bear interest at a
fixed rate over the life of the loan. Interest rates are based on the prime interest rate plus 1% at the time the loan is
approved, and ranged from 5.0% to 9.25% at December 31, 2008 and December 31, 2007. Repayments of the loans

are made in substantially equal payroll deductions amortized over the life of the loan. Participants may have only one
loan outstanding at any time. The loans must be repaid within five years, unless used to purchase a primary residence,
in which case the term may be extended.

12
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Participant Accounts Individual accounts are maintained for each participant. Each participant s account is credited with
the participant s contributions and allocations of company contributions and investment income and charged with
withdrawals and an allocation of investment losses and investment manager expenses. Allocations of investment
income (loss) and investment manager expenses are based on participant account balances, as defined. The benefits to
which participants are entitled are the benefits that can be provided from the participant s vested account.

Forfeitures Forfeitures are used to reduce future Company contributions. In 2008, there was $126,800 of forfeitures
used to reduce the Company contribution. During 2007, no forfeitures were used to reduce the Company
contributions. There were $16,216 and $240,969 of unallocated forfeitures at December 31, 2008 and 2007,
respectively.

Administrative Expenses Administrative expenses, including trustee fees, are borne by the Company. Transaction fees for
investment trades are borne by the Plan.

Plan Termination ~Although it has not expressed any intent to do so, the Company has the right under the Plan to
discontinue its contributions at any time and to terminate the Plan subject to the provisions of the ERISA. In the event
the Plan terminates, participants become 100% vested in all Company contributions regardless of length of service. In
addition, any unallocated plan funds will be allocated to the appropriate accounts of Plan participants and
beneficiaries.

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Accounting 'The accompanying financial statements have been prepared in accordance with accounting
principles generally accepted in the United States of America and are presented on the accrual basis of accounting.

Use of Estimates and Risks and Uncertainties 'The preparation of the financial statements in conformity with accounting
principles generally accepted in the United States of America requires the Plan Administrator to use estimates and
assumptions that affect the accompanying financial statements and disclosures. Actual results could differ from these
estimates. The Plan utilizes various investment instruments including, stable value fund, common stock, and mutual
funds. Investment securities, in general, are exposed to various risks, including credit, interest, and overall market
volatility risks. Due to the level of risk associated with certain investment securities, it is possible that changes in
values of investment securities will occur and that such changes could materially affect the amount reported in the
financial statements. The Georgia Gulf Corporation Employee Stock Ownership Fund, which had a fair value of
$4,353,002 at December 31, 2008, has a fair value of $3,375,734 at June 15, 2009.

13
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Valuation of Investments Investments in mutual funds and common stock are stated at fair value based on quoted market
price. Investments in the stable value fund are stated at fair value as determined by the issuer of the stable value fund
based on the fair value of the underlying investments. The stable value fund has underlying investments in investment
contracts, which are valued at the fair value of the underlying investments and then adjusted by the issuer to contract
value. The Invesco Stable Value Trust Fund is a stable value fund that is a commingled pool of the Institutional
Retirement Trust. The fund invests primarily in investment contracts, such as traditional guaranteed investment
contracts and synthetic guaranteed investment contracts (also known as wrapper contracts). Participants may
ordinarily withdraw or transfer all or a portion of their investments at contract value. Contract value represents
contributions made to the fund, plus earnings, less participant withdrawals. Participant loans are stated at outstanding
balance, which approximates fair value.

In accordance with Financial Accounting Standards Board Staff Position, FSP AAG INV-1 and SOP 94-4-1, Reporting of Fully
Benefit-Responsive Contracts Held by Certain Investment Companies Subject to the AICPA Investment Company Guide and
Defined-Contribution Health and Welfare and Pension Plans
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