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EXPEDITORS INTERNATIONAL
OF WASHINGTON, INC.

NOTICE OF ANNUAL MEETING OF SHAREHOLDERS
Wednesday, May 7, 2003

To the Shareholders of Expeditors International of Washington, Inc.

        The Annual Meeting of Shareholders of EXPEDITORS INTERNATIONAL OF WASHINGTON, INC. (the "Company") will be held at
2:00 in the afternoon, on Wednesday, May 7, 2003, at the Company's offices located at 1015 Third Avenue, Seattle, Washington, for the
following purposes:

        (1)  To elect seven (7) directors, each to serve until the next annual meeting of shareholders and until a successor is elected and qualified;
and

        (2)  To transact such other business as may properly come before the meeting.

        Shareholders of record on the books of the Company at the close of business on March 10, 2003, will be entitled to notice of and to vote at
the meeting and any adjournment thereof.

By Order of the Board of Directors

Jeffrey J. King
Secretary

Seattle, Washington
March 31, 2003

YOUR VOTE IS IMPORTANT

Whether or not you plan to attend the meeting in person, please sign, date and return the accompanying proxy in the enclosed
stamped and addressed envelope; or submit your vote and proxy by telephone or by Internet in accordance with the instructions on
your proxy card. This will ensure a quorum at the meeting. The giving of the proxy will not affect your right to vote at the meeting if the
proxy is revoked in the manner set forth in the accompanying proxy statement.
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EXPEDITORS INTERNATIONAL
OF WASHINGTON, INC.

1015 Third Avenue, Suite 1200
Seattle, Washington 98104

PROXY STATEMENT
ANNUAL MEETING OF SHAREHOLDERS

MAY 7, 2003

INFORMATION REGARDING PROXIES

        This Proxy Statement and the accompanying form of proxy are furnished in connection with the solicitation of proxies by the Board of
Directors of Expeditors International of Washington, Inc. (the "Company") for use at the annual meeting of shareholders (the "Annual Meeting")
to be held at the Company's offices at 1015 Third Avenue, Seattle, Washington on Wednesday, May 7, 2003, at 2:00 p.m. local time, and at any
adjournment or adjournments thereof. Only shareholders of record on the books of the Company at the close of business on March 10, 2003 (the
"Record Date") will be entitled to notice of and to vote at the meeting. It is anticipated that these proxy solicitation materials and a copy of the
Company's 2002 Annual Report to Shareholders will be mailed to shareholders on or about March 31, 2003.

        If the accompanying form of proxy is properly executed and returned, the shares represented thereby will be voted in accordance with the
instructions specified thereon. In the absence of instructions to the contrary, such shares will be voted for all of the nominees for the Company's
Board of Directors listed in this Proxy Statement and in the form of proxy. Any shareholder executing a proxy has the power to revoke it at any
time prior to the voting thereof on any matter (without, however, affecting any vote taken prior to such revocation) by delivering written notice
to the Secretary of the Company, by executing and delivering to the Company another proxy dated as of a later date or by voting in person at the
meeting.

VOTING SECURITIES

        The only outstanding voting securities of the Company are shares of common stock, $.01 par value (the "Common Stock"). As of the
Record Date, there were 104,414,289 shares of Common Stock issued and outstanding, and each such share is entitled to one vote at the Annual
Meeting. The presence in person or by proxy of holders of record of a majority of the outstanding shares of Common Stock is required to
constitute a quorum for the transaction of business at the Annual Meeting. Shares of Common Stock underlying abstentions and broker
non-votes will be considered present at the Annual Meeting for the purpose of determining whether a quorum is present.
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        Under Washington law and the Company's charter documents, if a quorum is present, the seven nominees for election to the Board of
Directors who receive the greatest number of votes cast by persons present in person at the Annual Meeting or represented by proxy shall be
elected Directors. Abstentions and broker non-votes will have no effect on the election of directors.

        Proxies and ballots will be received and tabulated by EquiServe Trust Company, N.A., an independent business entity not affiliated with the
Company.

        The Common Stock is listed for trading on the NASDAQ National Market under the symbol EXPD. The last sale price for the Common
Stock, as reported by NASDAQ on March 10, 2003, was $33.47 per share.
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PRINCIPAL HOLDERS OF VOTING SECURITIES

        The following table sets forth information, as of March 10, 2003, with respect to all shareholders known by the Company to be beneficial
owners of more than five percent of its outstanding Common Stock. Except as noted below, each person has sole voting and dispositive powers
with respect to the shares shown.

Name and Address

Amount and
Nature of
Beneficial

Ownership
Percent
of Class

Ruane, Cunniff & Co., Inc.(1)
767 Fifth Avenue
New York, NY 10153-4798

17,650,916 16.96%

Franklin Resources, Inc.(2)
One Franklin Parkway
San Mateo, CA 94403

6,973,500 6.70%

Transamerica Investment Management, LLC(3)
1150 S. Olive Street
Los Angeles, CA 90015

5,725,727 5.49%

(1)
The holding shown is as of December 31, 2002, according to Schedule 13G dated February 14, 2003 filed by Ruane, Cunniff & Co.,
Inc. ("Ruane"), a broker or dealer and an investment advisor. Ruane reports that it has sole voting power with respect to 7,569,208
shares.

(2)
The holding shown is as of December 31, 2002, according to a joint statement on Schedule 13G dated January 30, 2003 filed by
Franklin Resources, Inc. ("FRI"), a parent holding company; Franklin Advisers, Inc., an investment advisor; Charles B. Johnson in his
individual capacity as principal shareholder of FRI; and Rupert H. Johnson, Jr. in his individual capacity as principal shareholder of
FRI. Franklin Advisers, Inc. reports that it has sole voting and sole dispositive power with respect to the 6,973,500 shares.

(3)
The holding shown is as of December 31, 2002, according to Schedule 13G filed on February 14, 2003 by Transamerica Investment
Management, LLC ("TIM"), an investment advisor. TIM reports that it has no sole dispositive power and no sole voting power.

2

PROPOSAL 1�ELECTION OF DIRECTORS

Nominees

        The Company by-laws require a Board of Directors composed of not less than six nor more than nine members. A Board of Directors
consisting of seven directors will be elected at the Annual Meeting to hold office until the next annual meeting of shareholders and until their
successors are elected and qualified. The Board of Directors has unanimously approved the nominees named below. All nominees named below
are members of the current Board of Directors.

        Unless otherwise instructed, it is the intention of the persons named in the accompanying form of proxy to vote shares represented by
properly executed proxies for the seven nominees of the Board of Directors named below. Although the Board of Directors anticipates that all of
the nominees will be available to serve as directors of the Company, should any one or more of them not accept the nomination, or otherwise be
unwilling or unable to serve, it is intended that the proxies will be voted for the election of a substitute nominee or nominees designated by the
Board of Directors.
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        The following table lists the names and ages, and the amount and nature of the beneficial ownership of Common Stock of each nominee, of
each of the Named Executive Officers described in the Summary Compensation Table, and all directors and executive officers as a group at
March 10, 2003. Except as noted below, each person has sole voting and dispositive powers with respect to the shares shown.

Name Age

Amount and Nature
of Beneficial
Ownership

Percent
of Class

Nominees:
Peter J. Rose(1) 59 1,058,421 1.01%
James L.K. Wang(2)(3) 54 376,208 *
R. Jordan Gates(4) 47 244,753 *
James J. Casey(5) 70 170,800 *
Dan P. Kourkoumelis(5) 51 160,000 *
Michael J. Malone(6) 58 48,000 *
John W. Meisenbach(6) 66 98,000 *

Additional Named Executives:
Glenn M. Alger(7) 46 1,520,131 1.46%
Robert L. Villanueva(8)(9) 50 161,829 *
Rommel C. Saber(10) 45 310,737 *

All directors and executive officers as a group (22 persons)(2)(9)(11) 5,814,339 5.57%

*
Less than 1%

(1)
Includes 368,000 shares subject to purchase options exercisable within sixty days.

(2)
Does not include 804,208 shares gifted to and held by an adult child of Mr. Wang, as to which Mr. Wang disclaims beneficial
ownership.

(3)
Includes 300,000 shares subject to purchase options exercisable within sixty days.

3

(4)
Includes 175,000 shares subject to purchase options exercisable within sixty days.

(5)
Includes 144,000 shares subject to purchase options exercisable within sixty days.

(6)
Includes 48,000 shares subject to purchase options exercisable within sixty days.

(7)
Includes 369,988 shares subject to purchase options exercisable within sixty days.

(8)
Includes 115,000 shares subject to purchase options exercisable within sixty days.

(9)
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Does not include 200 shares gifted to children of Mr. Villanueva as to which Mr. Villanueva disclaims beneficial ownership.

(10)
Includes 252,000 shares subject to purchase options exercisable within sixty days.

(11)
Includes 2,845,732 shares subject to purchase options exercisable within sixty days.

        All directors hold office until the next annual meeting of shareholders of the Company and until their successors are elected and qualified.

        Peter J. Rose has served as a director and Vice President of the Company since July 1981. Mr. Rose was elected a Senior Vice President of
the Company in May 1986, Executive Vice President in May 1987, President and Chief Executive Officer in October 1988, and Chairman and
Chief Executive Officer in May 1991.

        James L.K. Wang has served as a director and the Managing Director of Expeditors International Taiwan Ltd. since September 1981 and
with its successor, E.I. Freight (Taiwan), Ltd., since January 1991. In October 1988, Mr. Wang became a director and Director-Far East of the
Company and in January 1996 he was elected Executive Vice President. Mr. Wang was named President-Asia in May 2000. Mr. Wang has been
nominated for re-election to the Board of Directors pursuant to a contractual undertaking made by the Company in connection with the 1984
acquisition of the Company's Hong Kong, Singapore and Taiwan offices. See "Executive Compensation-Employment Contracts" and "Certain
Transactions."

        R. Jordan Gates joined the Company as its Controller-Europe in February 1991. Mr. Gates was elected Chief Financial Officer and
Treasurer of the Company in August 1994 and Senior Vice President-Chief Financial Officer and Treasurer in January 1998. Mr. Gates was
elected to the office of Executive Vice President-Chief Financial Officer and Treasurer in May 2000 and has served as a director since that date.

        James J. Casey became a director of the Company in May 1984. From May 1987 to December 1989, Mr. Casey was the Executive Vice
President of Avia Group International, a subsidiary of Reebok and retailer of athletic shoes and sporting apparel. From December 1985 to April
1987, Mr. Casey was the Chief Operating Officer of Starbucks Coffee and Tea, a distributor of premium coffees and teas. From 1978 to
November 1985, Mr. Casey was employed by Eddie Bauer, Inc., a subsidiary of General Mills and retailer of high quality recreational and
sporting apparel and equipment, in various management capacities, including President-Direct Marketing.

        Dan P. Kourkoumelis became a director of the Company in March 1993. From 1967 through 1998, Mr. Kourkoumelis was employed in
various positions by Quality Food Centers, Inc., a supermarket
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chain, and became a member of its Board of Directors in April 1991. He was appointed Executive Vice President in 1983 and Chief Operating
Officer in 1987, President in 1989 and served as Chief Executive Officer from 1996 to September 1998. Mr. Kourkoumelis is a member of the
Board of Directors of the Western Association of Food Chains, the Great Atlantic and Pacific Tea Company, and Briazz, Inc.

        Michael J. Malone became a director of the Company in August 1999. In 1971, Mr. Malone founded AEI Music Network, Inc. and served
as the Chairman and Chief Executive Officer of this supplier of music services until its merger with DMX Music, Inc. Since the May 2001
merger, Mr. Malone serves as Chairman of DMX Music, Inc., a subsidiary of Liberty Digital Inc. Mr. Malone is also the owner/operator of
several premium hotel properties after first acquiring Seattle's Sorrento Hotel in 1981.

        John W. Meisenbach became a director of the Company in November 1991. Since 1962, Mr. Meisenbach has been the President and sole
shareholder of MCM, a Meisenbach Company, a financial services company. He currently serves on the Board of Directors of Costco Wholesale
Corporation, a wholesale membership store chain and M Financial Group, a financial services organization. Mr. Meisenbach is a trustee of the
Elite Fund, an investment company registered under the Investment Company Act of 1940.

Board and Committee Meetings

        The Board of Directors of the Company held one meeting during the year ended December 31, 2002 and transacted business on six
occasions during the year by unanimous written consent.
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        The Board of Directors has an Audit Committee which consists of Messrs. Casey, Kourkoumelis, Malone, and Meisenbach. The function of
the Audit Committee is set forth in the Audit Committee Charter ("the Charter") which was published as Appendix A to the 2001 Proxy
Statement dated March 28, 2001. In general, these responsibilities include meeting with the internal financial staff of the Company and the
independent public accountants engaged by the Company to review (i) the scope and findings of the annual audit, (ii) quarterly financial
statements, (iii) accounting policies and procedures and the Company's financial reporting, and (iv) the internal controls employed by the
Company. The Audit Committee also recommends to the Board of Directors the independent public accountants to be selected to audit the
Company's annual financial statements and reviews the fees charged for audits and for any non-audit engagements. The Committee's findings
and recommendations are reported to management and the Board of Directors for appropriate action. The Audit Committee held four meetings
during 2002.

        The Board of Directors has a Compensation Committee which consists of Messrs. Casey, Kourkoumelis, Malone, and Meisenbach. The
function of the Compensation Committee is to consider and act upon management's recommendations to the Board of Directors on salaries,
bonuses and other forms of compensation for the Company's executive officers and certain other key employees. The Compensation Committee
has been appointed by the Board of Directors to administer the Company's stock option plans. The Compensation Committee held two meetings
during 2002 and transacted business on one occasion during the year by unanimous written consent.

        The Board of Directors does not have a standing Nominating Committee.
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        Each director attended at least 75% of the aggregate of the total number of Board of Directors meetings and meetings of committees of the
Board of Directors on which he served.

Directors' Compensation

        Currently directors who are not employees of the Company are each paid an annual retainer fee of $10,000, as well as $1,000 per diem for
attendance at a Board of Directors or committee meetings. Pursuant to the Amended 1993 Directors' Non-Qualified Stock Option Plan ("1993
Directors' Plan"), each director who is not an employee of the Company and who is elected to office at the annual meeting of shareholders of any
year will, on the first business day of the immediately succeeding month, be automatically granted an option to purchase 16,000 shares of
Common Stock at the fair market value of the stock on that date.
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AUDIT COMMITTEE REPORT

        The Audit Committee has continuously functioned since it was established in 1984 by action of the Board of Directors. The function of the
Audit Committee is set forth in the Charter which was adopted by action of the Board of Directors on May 3, 2000.

        Management is responsible for the Company's internal controls and the financial reporting process. The Company's independent auditors,
selected each year by the Board of Directors at the recommendation of the Audit Committee, are responsible for performing an independent
audit of the Company's consolidated financial statements in accordance with auditing standards generally accepted in the United States of
America and for issuing a report thereon. As described in the Charter, the Audit Committee's responsibility is generally to monitor and oversee
these processes. Each member of the Audit Committee was and is independent of management according to both the letter and spirit of the
applicable rules.

        In addition to its other responsibilities under the Charter, the Audit Committee has reviewed and discussed with the management of the
Company the Company's audited financial statements for year ended December 31, 2002. The Audit Committee has discussed with KPMG LLP
("KPMG"), the Company's independent auditors for 2002, the matters required to be discussed by Statement of Auditing Standards 61
(Communication with Audit Committees). In addition, the Audit Committee has received from KPMG written affirmation of their independence
required by Independence Standards Board Standard No. 1 (Independence Discussions with Audit Committees), and discussed with KPMG the
auditor's independence from the Company and its management.

Edgar Filing: EXPEDITORS INTERNATIONAL OF WASHINGTON INC - Form DEF 14A

7



        Based upon the review and discussions referred to above, the Audit Committee recommended to the Board of Directors of the Company
that the Company's audited financial statements be included in the Company's Annual Report on Form 10-K for the fiscal year ended December
31, 2002.

AUDIT COMMITTEE OF THE BOARD OF DIRECTORS

James J. Casey
Dan P. Kourkoumelis
Michael J. Malone
John W. Meisenbach
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EXECUTIVE COMPENSATION

Compensation Committee Report on Executive Compensation

        The Company operates in the highly competitive global logistics services industry. The Company believes that the quality of its service
depends upon the quality of its officers and employees. In order to succeed, the Company believes that it must be able to attract and retain
qualified executives.

        The Compensation Committee of the Board of Directors was established to develop and implement compensation policies, plans and
programs which seek to:

�
attract and retain key executives critical to the long-term success of the Company;

�
enhance the profitability of the Company, and thus shareholder value, by aligning closely the financial interests of the
Company's senior managers with those of its shareholders; and

�
support the short- and long-term strategic goals and objectives of the Company.

        Compensation for each of the Named Executive Officers, as well as other senior executives, consists of a base salary, annual incentive
bonus compensation, and long-term incentives in the form of stock options. The Compensation Committee considers the competitiveness of the
entire compensation package of an executive officer relative to that paid by similar companies when determining base salaries, percentage
allocation of the bonus program, and grant of stock options. The Company's objective is to offer a total compensation package which gives the
executive the opportunity to be paid at a level which is superior to that offered by the Company's competitors in the global logistics services
industry.

        Base Salary.    Throughout its history, the Company has followed the policy of offering its officers and other key managers a compensation
package which is weighted toward incentive-based compensation. Accordingly, the Company believes that annual base salaries of its executive
officers are generally set well below competitive levels paid to senior executives with comparable qualifications, experience and responsibilities
at other comparably-sized companies engaged in similar businesses as the Company. This belief is based on the general knowledge of the
Compensation Committee and management of compensation practices in the industry and, in part, on a review of compensation disclosures in
the proxy statements of such comparably-sized companies, including certain companies in the industry group index shown in the stock
performance graph elsewhere in this Proxy Statement.

        Base salaries for executives are reviewed by the Compensation Committee on an annual basis as part of an overall examination of
compensation. The base salary may be changed based on the Compensation Committee's decision that an individual's contribution, duties, and
responsibilities to the Company have changed.

        The Compensation Committee believes that the total compensation of the Chairman and Chief Executive Officer should be closely linked
to operating income, and as a result, the fixed portion (represented by base salary) of the compensation package for this position has remained at
the current level since June 1, 1987.
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        Incentive Compensation.    The Company has maintained an incentive bonus program for executive officers since the inception of the
Company. In January 1985, the Compensation Committee fixed the aggregate amount of bonuses available under the program at ten percent of
pre-bonus operating
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income. Factors considered in determining the percentage to be made available for distribution included the number of executives participating
in the bonus program, as well as the level of Company operations. The Compensation Committee also considered the aggregate amount of
discretionary bonuses paid to executive officers in each of the years from 1982 to 1984, which approximated ten percent of operating income
during those years.

        The Compensation Committee believes that setting the aggregate executive bonus at a fixed percentage of operating income, with
fluctuations in bonuses paid tied to actual changes in operating income, provides both a better incentive to the executives than discretionary
bonuses or alternative targeted performance goals, and a more direct relationship between the executives' incentive compensation and
shareholders' return. By placing emphasis on growth in operating income, any change in compensation is directly proportional to the profit
responsibility of the executive team.

        On May 7, 1997 the shareholders approved and ratified the 1997 Executive Incentive Compensation Plan (the "1997 Compensation Plan")
which brought the long-established executive incentive compensation plan into technical compliance with Section 162(m) of the Internal
Revenue Code of 1986, as amended (the "Code")�a provision which applied to the Company for the first time in 1997. The Compensation
Committee is responsible for administration of the 1997 Compensation Plan.

        Except for Mr. Wang, all bonuses accrued for Named Executive Officers and selected other senior officers after the July 1, 1997 effective
date were computed and paid from a pool consisting of ten percent of pre-bonus operating income established and maintained according to the
terms of the 1997 Compensation Plan. From the inception of the Company to March 31, 1999, Mr. Wang's bonus was paid from a share in the
Company standard bonus program for operating units in the Far East under Mr. Wang's supervision. Effective April 1, 1999, Mr. Wang's bonus
was computed and paid under the 1997 Compensation Plan.

        All officers of the Company who receive an annual base salary equal to or less than $120,000 are eligible for inclusion in the 1997
Compensation Plan at the discretion of the Compensation Committee. Individual eligibility and allocation is determined quarterly. Any portion
of bonus established in the 1997 Compensation Plan which is not allocated by action of the Compensation Committee may be allocated to key
officers determined to be eligible in the discretion of the Chief Executive Officer. However, allocations made by the Chief Executive Officer
cannot increase the compensation of any Named Executive Officer nor can such an allocation cause any individual to become a Named
Executive Officer.

        The percentage of the bonus pool allocated to the Chairman and Chief Executive Officer has changed periodically to allow increased
allocations to other executives and as a result of changes in the total number of participating executives. During 2002, the portion of the
executive bonus pool allocated by the Compensation Committee to the Chairman and Chief Executive Officer increased by less than two percent
as a result of a decrease in the total number of participants.

        The 1997 Compensation Plan as adopted by the shareholders and administered by the Compensation Committee mirrors the compensation
program that has been in place in each operating office since the inception of the Company. The Company has maintained a consistent
compensation philosophy: offer a confident and capable individual a modest base salary and the opportunity to share in a fixed and determinable
percentage of the operating profit generated by the business unit under his

9

or her control. Growth in individual compensation will only occur in conjunction with an increase in the contribution to Company profits. Along
with the branch manager, key department managers and supervisors share in the distribution of this branch bonus pool.

        Key elements of this compensation philosophy include encouraging each manager to think and act as an entrepreneur, establishing
compensation levels that are not perceived as being arbitrary, developing financial rewards that are team-oriented, and closely aligning the
interests of the individual employee with the goals of the Company and returns to the shareholders.
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        Long-Term Incentives.    The Compensation Committee believes that stock option grants afford a desirable, long-term compensation
method because they closely ally the interests of management with shareholder value. During 2002, the Compensation Committee granted stock
options for 2,615,050 shares to 1,384 employees including each of the Named Executive Officers. Except in the case of the Chairman and Chief
Executive Officer, the Compensation Committee granted stock options based upon recommendations made by senior management. Prior to
approving any stock option grants, the Compensation Committee reviews and considers factors such as the employee's current position, length of
service, and any prior stock option grants.

        During the 2002 stock option review process, stock option grants for the Named Executive Officers were granted from shares authorized
under the 1985 and 1997 Stock Option Plans. Except for one grant of 10,000 shares, all options issued to employees in 2002 were granted with
an exercise price equal to 100% of market value with 50% vesting three years from the date of grant, 75% vesting after four years, 100% vesting
after five years and these options had an expiration date ten years from the date of grant. The remaining 10,000 shares were granted from the
1997 Stock Option Plan with an exercise price equal to 120% of market value with 100% vesting in three years and expiring five years from the
date of grant.

        Each executive officer of the Company currently holds unvested stock options. The Compensation Committee believes that unvested
options promote stability in the management team and provide a continuing incentive for focus on sustained long-term growth in shareholder
value.

        Post Employment�Personal Services Agreement.    The employment contract of the Chairman and Chief Executive Officer contains a
provision calling for post employment personal services for a minimum of sixty days per year including up to twenty days of business travel
annually. Subject to earlier termination as described below, the personal services agreement will run for a period of ten years or until age seventy
whichever comes first. In exchange, the Chairman and Chief Executive Officer will receive an annual payment initially equal to the base salary
received for the most recent twelve months of service. Payments after the first year will be indexed for changes to the CPI or similar index. If the
Chairman and Chief Executive Officer were to retire in 2003 the initial annual payment would be $110,000 and the agreement would run
through March 17, 2013 unless terminated as provided below. The contract also extends coverage under the Company's standard benefits
package as amended from time to time. The Chairman and Chief Executive Officer is prohibited from competing with the Company during the
term of the personal services agreement. The obligation of the Company for such compensation is subject to termination in the event of death,
disability or willful failure to perform and would also terminate in the event that employment was terminated with cause.
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        The Compensation Committee recognizes the key role that continuity in personal relationships play in the global logistics services business.
This agreement calling for personal services assures the Company of the post-retirement involvement and loyalty of the Chairman and Chief
Executive Officer. In addition, this agreement anticipates and facilitates the eventual orderly transition from one Chief Executive Officer to
another.

        Policy on Deductibility of Compensation.    Under Section 162(m) of the Code, the Federal income tax deduction for certain types of
compensation paid to the Company's Chief Executive Officer and to the four highest compensated officers whose compensation must be
reported to shareholders under the Securities Exchange Act of 1934, as amended (the "Exchange Act"), is limited to $1,000,000 per officer per
taxable year unless such compensation meets certain requirements. The Compensation Committee believes that this limitation will not apply to
compensation accrued in 2002. In making future compensation decisions, the Compensation Committee intends to take into account and mitigate
to the extent feasible the effect of Section 162(m) as it discharges its responsibilities, although in certain cases the Compensation Committee
may award compensation to covered officers which is not fully deductible as a result of this limitation.

COMPENSATION COMMITTEE OF THE BOARD OF DIRECTORS

James J. Casey
Dan P. Kourkoumelis
Michael J. Malone
John W. Meisenbach
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Summary Compensation Table

        The following table shows compensation paid by the Company for services rendered during fiscal years 2002, 2001, and 2000 to the person
who was the Chief Executive Officer at the end of fiscal 2002 and the four other most highly compensated executive officers of the Company
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whose salary and bonus exceeded $100,000 in 2002 (the "Named Executive Officers").

Long-Term
Compensation

Awards
Securities

Underlying
Options #

Annual Compensation

Name and
Principal Position

Fiscal
Year

All Other
Compensation(2)Salary Bonus(1)

Peter J. Rose
Chairman and
Chief Executive Officer

2002
2001
2000

$ 110,000
110,000
110,000

$ 2,672,593
2,239,830
1,976,279

100,000
100,000
80,000

$ 1,500
1,500
1,500

James L.K. Wang
President-Asia

2002
2001
2000

100,000
100,000
100,000

2,531,930
2,131,944
1,872,265

60,000
80,000
80,000

-0-
-0-
-0-

Glenn M. Alger
President and
Chief Operating Officer

2002
2001
2000

100,000
100,000
100,000

2,250,604
1,886,172
1,664,236

60,000
80,000
80,000

1,500
1,500
1,500

Robert L. Villanueva
Executive Vice President-
The Americas

2002
2001
2000

100,000
100,000
100,000

1,603,556
1,343,899
1,185,769

40,000
30,000
20,000

1,500
1,500
1,500

Rommel C. Saber
Executive Vice President-
Europe, Africa &
Near/Middle East

2002
2001
2000

100,000
100,000
90,000

1,603,556
1,343,899
1,144,192

40,000
60,000
60,000

1,500
1,500
1,500

(1)
These amounts were paid pursuant to bonus programs in place since the inception of the Company. Since 1985, the Compensation
Committee of the Board of Directors has set the aggregate amount of executive bonuses at ten percent of pre-bonus operating income.
All bonuses were computed and paid according to the terms of the 1997 Compensation Plan.

(2)
These amounts include the Company's matching contributions of $.50 for each $1.00 of employee savings, up to a maximum annual
Company contribution of $1,500 per qualified employee, under an employee savings plan intended to qualify under Section 401(k) of
the Code.
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Option Grant Table

        The following table sets forth certain information regarding options granted during 2002 to the Named Executive Officers.

Option Grants in Last Fiscal Year(1)

Individual Grants Potential
Realizable Value at
Assumed Annual

Rates of Stock Price
Appreciation for
Option Term(3)

% of Total
Options

Granted to
Employees

in Fiscal
Year

Number of
Securities

Underlying
Options

Granted(1)

Exercise
or Base
Price

($/Sh)(3)Name
Expiration

Date(2) 5% ($) 10% ($)
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Option Grants in Last Fiscal Year(1)

Peter J. Rose 100,000 3.8 28.58 5/8/2012 1,798,000 4,555,000

James L.K. Wang 60,000 2.3 28.58 5/8/2012 1,078,800 2,733,000

Glenn M. Alger 60,000 2.3 28.58 5/8/2012 1,078,800 2,733,000

Robert L. Villanueva 40,000 1.5 28.58 5/8/2012 719,200 1,822,000

Rommel C. Saber 40,000 1.5 28.58 5/8/2012 719,200 1,822,000

(1)
The above grants were made on May 8, 2002 pursuant to the Company's 1985 and 1997 Stock Option Plans ("Option Plans"). All
options granted in fiscal 2002 are subject to a vesting schedule. Subject to earlier vesting under the conditions set forth in the Option
Plans, fifty percent of the options will be exercisable commencing three years from the date of the grant and twenty-five percent will
be exercisable four and five years after the date of the grant, respectively. See "Change in Control Arrangements."

(2)
The options expire ten years after the date of the grant.

(3)
Realizable values are reported net of the option exercise price and ignoring tax consequences. The dollar amounts under these columns
are the result of calculations using the standard 5% and 10% rates set by the Securities and Exchange Commission (the "SEC"). Actual
gains, if any, on stock option exercises are dependent on future appreciation in value of all outstanding Common Stock. The potential
realizable value calculation assumes that the option holder remains employed through the vesting period and then waits until the end of
the option term to exercise the option.

13

Option Exercises and Year-End Option Value Table

        The following table sets forth certain information as of December 31, 2002 regarding options held by the Named Executive Officers.

Aggregated Option Exercises in Last Fiscal Year
and Fiscal Year-End Option Value

Number of
Securities Underlying
Unexercised Options
at December 31, 2002

Value of Unexercised
In-the-Money Options

at December 31, 2002(2)

Name

Shares
Acquired on

Exercise
Value

Realized(1) Exercisable Unexercisable Exercisable Unexercisable

Peter J. Rose 48,000 $ 959,040 272,000 376,000 $ 6,609,760 $ 3,957,680

James L.K. Wang 120,000 $ 2,317,737 200,000 300,000 $ 4,321,200 $ 3,495,000

Glenn M. Alger 32,512 $ 644,527 302,488 255,000 $ 8,465,490 $ 2,646,150

Robert L. Villanueva -0- -0- 117,500 104,500 $ 3,201,220 $ 934,160

Rommel C. Saber 48,000 $ 1,299,036 287,000 185,000 $ 8,028,920 $ 1,892,800

(1)
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Represents the difference between the closing price of the Company's Common Stock on the date of exercise and the exercise price of
the options, multiplied by the number of options exercised.

(2)
This value is calculated based on the closing price of the Company's Common Stock at December 31, 2002, less the exercise price
multiplied by the number of in-the-money options held. The calculation ignores tax consequences. There is no guarantee that if and
when these options are exercised they will have this value.
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Stock Price Performance Graph

        The following graph shows a five year comparison of cumulative returns for the Company's Common Stock, the NASDAQ Stock Market
(U.S. and Foreign) and NASDAQ Trucking and Transportation Stock Index. The total cumulative return on investment (change in month-end
stock price plus reinvested dividends) for each of the periods for the Company, the NASDAQ Stock Market (U.S. and Foreign) and the
NASDAQ Trucking and Transportation Index is based on the stock price or index at December 31, 1997.

COMPARISON OF 5 YEAR CUMULATIVE TOTAL RETURN*
AMONG EXPEDITORS INTERNATIONAL OF WASHINGTON, INC.,

THE NASDAQ STOCK MARKET (U.S. & FOREIGN) INDEX
AND THE NASDAQ TRUCKING & TRANSPORTATION INDEX

*
$100 INVESTED ON 12/31/97 IN STOCK OR INDEX�
INCLUDING REINVESTMENT OF DIVIDENDS.
FISCAL YEAR ENDING DECEMBER 31.
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Employment Contracts

        The Company has entered into employment agreements with the following Named Executive Officers which provide for the base salaries
and expiration dates indicated below:

Name and Current Position

Current
Base Annual

Salary
Expiration

Date

Peter J. Rose
Chairman and
Chief Executive Officer

$ 110,000 May 2003

James L.K. Wang
President-Asia

$ 100,000 May 2003

Glenn M. Alger
President and
Chief Operating Officer

$ 100,000 May 2003

Robert L. Villanueva
Executive Vice President-
The Americas

$ 100,000 May 2003

Rommel C. Saber
Executive Vice President-
Europe, Africa &
Near/Middle East

$ 100,000 May 2003

        Each of the above employment agreements is automatically renewable upon expiration for additional one-year periods unless either party
elects otherwise. Each agreement includes a covenant of the employee not to compete with the Company during its term and for a period of six
months following termination, at the option of the Company, provided that no change in control shall have occurred. See "Change in Control
Arrangements" below. The Company has the right to terminate any of these agreements at any time. If the Company terminates an agreement
without cause during the term thereof, the employee is entitled to receive an amount equal to his last six-months compensation. In other
circumstances, such persons will receive a lump sum payment equal to six months base salary in the event the Company elects the
post-employment covenant not to compete.

Change in Control Arrangements

        The employment agreement for each executive officer allows the Company to extend the restriction on competition with the Company for
at least six months following termination of the employment relationship. The extension is at the sole election of the Company unless the
employee terminates the employment relationship by resigning during a specified period surrounding a "change in control," as defined below, in
which case the employee may decline any offered lump sum payment and thereby avoid the accompanying restriction on competition.

        Historically, most options granted under the Company's 1985 Plan and the 1997 Plan vest at the rate of 50% three years after the date of
grant, an additional 25% four years after the date of grant,
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and the balance five years after the date of grant. Certain options granted under the Company's 1997 Plan vest 100% after three years. However,
both the 1985 Plan and the 1997 Plan provide that outstanding options will become immediately vested and fully exercisable in connection with
the occurrence of a "change in control" of the Company.

        "Change in Control" means either one of the following: (i) when any person (with certain exceptions) becomes the beneficial owner,
directly or indirectly, of 50% or more of the combined voting power of the Company's then outstanding securities or (ii) shareholder approval of
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a transaction involving the sale of all or substantially all of the assets of the Company or the merger of the Company with or into another
corporation.

CERTAIN TRANSACTIONS

        In connection with the acquisition of the assets of certain Far East affiliates including Taiwan effective January 1, 1984, the Company
agreed to use its best efforts, so long as James L.K. Wang remains a shareholder of the Company and is employed by the Company or any of its
affiliates or exclusive agents, to cause one person nominated by Mr. Wang to be elected to the Company's Board of Directors. In addition, the
Company agreed that it will make no appointment of a manager for any Far East office without prior consultation with Mr. Wang so long as he
remains a shareholder of the Company and is employed by the Company or one of its affiliates or exclusive agents. Pursuant to this agreement,
Mr. Wang has been nominated for re-election to the Company's Board of Directors.

RELATIONSHIP WITH INDEPENDENT PUBLIC ACCOUNTANTS

        The Company has selected KPMG LLP to continue as its principal independent public accountants for the current year. Representatives of
KPMG LLP are expected to be present at the Annual Meeting and have the opportunity to make a statement, if they so desire, and to respond to
appropriate questions.

        Set forth below is information relating to the aggregate KPMG LLP fees for professional services rendered for the fiscal years ended
December 31, 2002 and 2001.

Description of Professional Service 2002 2001

Audit Fees(1) $ 855,000 $ 622,000
Audit Related Fees(2) 0 0
Tax Fees(3) 64,000 40,000
All Other Fees(4) 12,000 8,000

(1)
Includes fees associated with the annual audit, the reviews of the Company's quarterly reports on Form 10-Q, and statutory audits
required internationally.

(2)
No fees were paid to KPMG LLP in either year for employee benefit plan audits, due diligence related to mergers and acquisitions,
accounting consultations and audits in connection with acquisitions, internal control reviews and consultations concerning financial
accounting and reporting standards.

(3)
Includes the fees for tax advice. No fees were paid to KPMG LLP in either year for tax compliance or for tax planning.
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(4)
Includes fees for routine international governance issues. No fees were billed by or paid to KPMG LLP for professional services
relating to financial information systems design and implementation during either 2002 or 2001.

        In 2002, the Audit Committee adopted a policy that prohibits the Company from retaining its principal independent auditors for any new
engagements other than those that could be described above as audit or audit related. This policy does not apply to the continuation of any
engagements, if the completion of such work by KPMG LLP would be most efficient and cost effective. In all cases, the Audit Committee has
determined that the provision of these services is compatible with KPMG LLP maintaining its independence.

OTHER BUSINESS
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        As of the date of this Proxy Statement, management knows of no other business which will be presented for action at the meeting. If any
other business requiring a vote of the shareholders should come before the meeting, the persons designated as your proxies will vote or refrain
from voting in accordance with their best judgment.

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

        Section 16(a) of the Exchange Act of 1934, as amended, requires that the Company's directors, certain of its officers, and persons who own
more than ten percent of a registered class of the Company's equity securities, file reports of ownership on Form 3 and changes of ownership on
Form 4 or 5 with the SEC and the National Association of Securities Dealers. Officers, directors and greater than ten percent shareholders are
required by SEC regulation to furnish the Company with copies of all such forms they file.

        Based solely on its review of the copies of such forms received by the Company, and on written representations by the Company's officers
and directors regarding their compliance with the filing requirements, the Company believes that all reports required from its officers, directors
and greater than ten percent beneficial owners were filed on a timely basis during 2002.

SHAREHOLDER PROPOSALS FOR THE 2004 ANNUAL MEETING OF SHAREHOLDERS

        Shareholder proposals to be presented at the 2004 annual meeting of shareholders must be received by the Secretary at the Company's
executive offices by December 2, 2003, in order to be included in the Company's proxy statement and form of proxy relating to that meeting.

        Shareholders who intend to present a proposal at the 2004 annual meeting of shareholders without having the proposal included in the
Company's proxy materials are required to provide appropriate notice to the Secretary at the Company's executive offices no later than February
15, 2004. Proposals which do not meet this notice requirement will be subject to discretionary voting authority granted by proxy.
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SOLICITATION OF PROXIES

        The proxy accompanying this Proxy Statement is solicited by the Board of Directors of the Company. Proxies may be solicited by officers,
directors and regular supervisory and executive employees of the Company, none of whom will receive any additional compensation for their
services. In addition, the Company has agreed to pay the firm of Allen Nelson & Co. a fee of $10,000 plus reasonable expenses for proxy
solicitation services. Solicitations of proxies may be made personally, or by mail, telephone, telegraph, facsimile or messenger.

        The Company, if requested, will pay persons holding shares of Common Stock in their names or in the names of nominees, but not owning
such shares beneficially, such as brokerage houses, banks and other fiduciaries, for the expense of forwarding soliciting materials to their
principals. All such costs of solicitation of proxies will be paid by the Company.

By Order of the Board of Directors

Jeffrey J. King
Secretary

Seattle, Washington
March 31, 2003
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Edgar Filing: EXPEDITORS INTERNATIONAL OF WASHINGTON INC - Form DEF 14A

16



EXPEDITORS INTERNATIONAL OF WASHINGTON, INC.

THIS PROXY IS SOLICITED ON BEHALF OF THE BOARD OF DIRECTORS

        The undersigned hereby appoints Peter J. Rose and Jeffrey J. King, and each of them, as proxies, each with full power of substitution, to
represent and to vote for and on behalf of the undersigned, as designated below, the number of shares of common stock of Expeditors
International of Washington, Inc. that the undersigned would be entitled to vote if personally present at the Annual Meeting of Shareholders to
be held on May 7, 2003, or at any adjournment thereof. The undersigned directs that this proxy be voted as indicated on the reverse side.

PLEASE MARK YOUR VOTE ON THE REVERSE SIDE, SIGN, DATE AND
RETURN PROMPTLY IN THE ENCLOSED ENVELOPE.

/\ FOLD AND DETACH HERE /\

ý Please mark your
vote as in this
example.

2910

1. Election of Directors
Nominees:

P.J. Rose
J.L.K. Wang
R.J. Gates
J.J. Casey
D.P. Kourkoumelis
M.J. Malone
J.W. Meisenbach

FOR
all nominees (except
as indicated to the
contrary below).

o

WITHHOLD
AUTHORITY

to vote for all nominees
named below.

o

2. In their discretion, the holders of this proxy are authorized to
vote upon such other business as may properly come before the
meeting.

This proxy, when properly executed, will be voted in the manner
directed on this proxy card. The Board of Directors recommends a
vote FOR all nominees designated on this proxy card. If no
specification is made, all shares represented by this proxy will be
voted FOR all of said nominees and will be voted in accordance
with the discretion of the proxies on all other matters which may
come before the meeting or any adjournment.

INSTRUCTION: To withhold authority to vote for any
individual nominee, print that nominee's name in the space
provided below:

The undersigned hereby revokes any proxy or proxies hereunto
given for such shares and ratifies all that said proxies or their
substitutes may lawfully do by virtue hereof.

PLEASE PROMPTLY SIGN, DATE AND RETURN THIS
PROXY CARD.

Signature ___________________________________________________________________________ Date _____________________
NOTE: Please sign exactly as name appears herein. Joint owners should each sign. When signing as attorney, executor, administrator, trustee or guardian, please
give full title as such.

QuickLinks
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EXECUTIVE COMPENSATION
COMPENSATION COMMITTEE OF THE BOARD OF DIRECTORS
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